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What is Group Project Learning
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Group project learning is a creative and practical teaching theory and strategic
approach system widely used in many countries in the world.

Group discussion can gather the experience, strength, and wisdom of everyone in the
group to promote thinking, enhance the exchange and communication of ideas, and
propose action plans. Successful group discussions depend on the active participation,
involvement, and cooperation of group members. Group study also complements the
limited teaching hours in the studying process and is one of the learning requirements
of many universities.

During the process, students from the same school (subject) need to form their own
groups to discuss on the specific topic they selected, and make division of labour for
collect data, research on books or articles, interview people (if needed), consolidate
their findings, and present their reports in the class...etc.

In order for achieving a good learning effectiveness, it is necessary to reasonably
coordinate the group members, construct a tangible cooperation plan, and select
appropriate means and methods to facilitate the exchange and learning.

Study groups are proved to be highly effective and beneficial. However, they do take time to
perfect and must be carefully created and executed.



Principle of forming a Study Group

A study group should be a carefully selected group with one goal in mind — academic
success.

A study group isn’t a tutoring session, everyone must contribute. The group needs to be
made up of like-minded people who are all prepared to contribute to the session and can
commit to regular sessions.

Group Makeup
According to most group work theories, the most ideal number of study group participants is
between four and eight. Recruit and select group members based on different strengths.
P.S. Depending on what you are studying (or what you are studying for), your study

group may only be short term commitment.
In order to have the most productive time, certain positions must be developed. A leader should
be chosen, who's responsibility will be to clarify the goal of the study group meeting and ensure
that the time toaether stavs on track.

Set Clear Expectations and Guidelines

Each member should be reliable, focused during the session, bring any prepared work, or notes
as agreed, and contribute in a valuable way.

Meeting Venue
Itis best to study with a group in an environment that has minimal distractions.

Meeting schedule

Arrange for the group to meet at the same time and place regularly. Regular routine can create
positive behaviours and habits. Every meeting should also have a meeting schedule for managing
the time and work progress. Although it may not be necessary for having a minutes after each
meeting, a post-meeting note summarizing the key points of discussion and follow up actions is
highly recommended.

Division of Labour

It may be beneficial to delegate topics to each member for them to prepare and learn in detail.
They will then teach this content to the rest of the group. This method allows each member to
only focus on one topic and become and Master of it.

A @!i\ o
006& A A



The leader should keep time control and guide the direction
of the discussion.

- Initiate the full participation

- Involve all participants

- Keep the focus of the discussion

- Reinforce constructive speeech

- Maintain a relaxed and relaxed discussion atmosphere
- Summarize key points and clarify confusing remarks
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Appointment can be made / requested in various ways, you may
e Call us at 39635174 /39635593
e Come to us at M612 Main Building HSUHK Campus

e Send us an online request form: https://forms.office.com/r/5JQuWikWtr
(Your request will be confirmed from our counselor via phone or email within the next 3 working day)

QR Code: [ muierrssmE |
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